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PART 1 - Expectations 

Who we are and what we do?

The Austin Police Department Search and Rescue (APD SAR) team is a first responder organization based in Austin, Texas. The team’s primary mission is to provide search & rescue (SAR) services and resources to The Austin Police Department (APD) Missing Persons Unit as well as to the APD Homicide Unit.

The team is comprised of highly-trained volunteers who have a strong sense of civic duty and responsibility.  These team members maintain a state of preparedness by participating in ongoing training courses in the following areas:

· Urban and Wilderness SAR
· K9 Human Remains Detection (HRD)
· NASAR and FEMA Certifications
· Incident Command Structure (ICS)
· Search strategies
· Crime scene preservation
· CPR/AED and first aid
· Map & compass
· GPS navigation
· Communication protocols

The team is called upon to assist with different types of searches that include missing persons or evidence recovery missions.  

The APD SAR team is looking to expand our team. 
Available positions/membership types– Please indicate interest as a Ground or Auxiliary team member.
 
· Ground team applicants who are interested in developing the skills necessary to become a field-deployable asset, to be able to respond to a search.  

· Auxiliary team applicants who are interested in only helping with the business/operational aspects of the team, including, but not limited to, marketing, fundraising, event coordination, etc.  Auxiliary members can respond to a search and assist in the command post, but do not deploy into the field. All team members are expected to assist with some of the business aspects like public/community outreach, some fundraising, etc. 



Potential applicants should consider the following before applying to be a team member:
· You must be very comfortable in the outdoors, especially in the Texas heat.
· Training and searches often take place in rough terrain, bad weather and at night. 
· Although you are not expected to respond to every search call-out, you will be on call 24/7 and you are expected to reply (not necessarily respond) to every call out with your availability. Frequent non-responsiveness will not be tolerated.
· You will be asked to attempt to make arrangements with your employer, etc. to be able to respond as requested. Our primary mission is to respond to lost person emergencies, we understand that all our team members have other commitments like job and family, and these are respected.
· Physical fitness is also a requirement for mission-ready status. 
· Ground operations position (non-auxiliary) requirement - annual physical fitness test/moderate "pack test," which is a two (2) mile hike with a 25 lb. pack in 30 minutes. 
· Auxiliary Positions requirement - The light "pack test" is a requirement for all operational support staff, which will deploy to support an operation, but will not be mission-ready searchers in the field. This test is a one (1) mile hike in 16 minutes without a pack.
· Additional Training – If you are selected to be a team member you will be required to take the following additional training:
· SAR Tech III certification from NASAR.org (online course)
· NIMS ICS certifications: (all on-line courses)
. 100 - Introduction to Incident Command System 
. 200 - ICS for Single Resources and Initial Accident Incidents
. 700 - National Incident Management System (NIMS), An Introduction














Part II - APPLICATION STEPS
 
1. Review ‘Policy Statement for Disqualifying Offenses’
2. Submit the following items with your application packet by the deadline (January 15th)
a. APD SAR Application Form
b. Volunteer Criminal History Records Check Statement 
c. Consent for Criminal Background History Check – Authorization/Waiver/Indemnity
d. Application Essay Questions 
3. Application fee of $25, which is non-refundable.  Please make your check payable to APD SAR.
4. Certifications: If you have any other applicable certifications (CPR, EMT-B, Wilderness First Aid, etc.), please submit copies of those as well.

All applications must be e-mailed to:       APDSAR@gmail.com  
                                       

Upon receipt of your completed application packet, an APD SAR member will be in touch to confirm receipt: 

After review of all the information submitted, Applicants who are selected to continue with the application process will be contacted in person and will be scheduled for face-to-face interviews with the APD SAR management team.

APD SAR management team Vote and Final Decision –Only completed applications will be considered. 

If you have questions, please feel free to contact us at any time via email (apdsar@gmail.com).  
Austin Police Department Search & Rescue




Part III - Forms

The next pages contain the following forms:
3. Policy  statement for disqualifying offenses
3. APD SAR application form
3. Criminal history records statement
3. Consent for criminal background check
3. Essay Questions








POLICY STATEMENT FOR DISQUALIFYING OFFENSES
 
No person may serve as a volunteer with Austin Police Department Search and Rescue who has ever been convicted of any disqualifying offense, been on probation or received deferred adjudication for any disqualifying offense, or has presently pending any criminal charges of any disqualifying offense before a determination of guilt is made. 
 
DISQUALIFYING OFFENSES (according to the Texas Penal Code Criminal Offenses): 
 

• Offenses Against the Family: Bigamy; Incest; Interference with child custody; Enticing a child; Criminal non-support; Sale or purchase of a child; Solicitation of a child; Harboring a runaway child; Violation of a court order during any period of time in his/her life. 

 • Offenses Against the Person: Murder; Capital murder; Voluntary manslaughter; Involuntary manslaughter; Criminally negligent homicide; False imprisonment; Kidnapping; Aggravated kidnapping; Rape; Aggravated rape; Sexual abuse; Aggravated sexual abuse; Public lewdness; Indecent exposure; Rape of a child; Indecency with a child; Assault; Sexual assault; Aggravated sexual assault; Deadly assault on a peace officer; Injury to a child or an elderly individual; Reckless conduct; Terroristic threat; Aiding suicide; Tampering with consumer products. During any period of time in his/her life. 

 • Public Indecency Prostitution: Promotion of prostitution; Aggravated promotion of prostitution; Compelling prostitution; Obscene display or distribution; Obscenity; Sale, distribution, or display of harmful material to a minor; Sexual performance by a child. During any period of time in his/her life. 

 • Property Crimes: This includes, but is not limited to: robbery, forgery, fraud, or embezzlement. Within the last 10 years. 

• Crimes related to Drugs and Alcohol: anything beyond minor possession of any drug; selling alcohol to a minor; distribution or manufacturing of any illegal substance; illegal use of prescription medications. 

• Traffic Violations/Offenses: (Will be based on offenses/violations within the past three years, using a 12 point system – anyone who reaches 12 points will face removal from the team.) Tickets – 3 points each; Accidents including vehicle-to-vehicle,  vehicle to person, vehicle to object (cause of) – 6 points each; and DWI, DUI, negligent homicide, hit and run – 12 points. 

 










Austin Police Department Search & Rescue
Application for Membership
 


Membership Application Type   ____ Ground Team    ____ Auxiliary 

Name________________________________________________________________________________

Address______________________________________________________________________________

City, State, Zip_________________________________________________________________________

Primary Phone (        )_________________ Alternate Phone (        )_______________________________

E-Mail:_______________________________________________________________________________

Date of Birth________________ Place of Birth: ____________________US Citizen? ________________

Employer Name & Address ____________________________________________________________________________________

Emergency Contact: __________________________________ 

Relationship:________________________________________

Phone #’s (include area code)___________________________________________________________

Are you able to respond during the day? __________________________________________________
 
Are you currently a member of a first responder organization? (EMS, Fire, Law, etc.)?  ___Yes  ___ No   
If so, list organization(s) ________________________________________________________________

Are you a current or previous member of a Search & Rescue Team?    ___ Yes    ____ No 

If yes, please list the team, location, and provide a team leadership reference contact name & phone.   
____________________________________________________________________________________ 

List any previous training or experience you have in connection with Search & Rescue or emergency services/response. Please submit copies of all training certificates: ____________________________________________________________________________________
____________________________________________________________________________________

Please list any hobbies or talents that may be beneficial to the team:  ___________________________
____________________________________________________________________________________

Do you have any medical problems that would affect your participation in required training?  
If so, please specify: ____________________________________________________________________________________ 

Please provide two (2) non-related references:

1. (name & phone):_______________________________________________________________

2. (name & phone):_______________________________________________________________


Do you have any prior volunteer experience?  ___ Yes    ____ No 
If so, please specify: ___________________________________________________________________ 

Please list any other volunteer organizations you are currently active with/ a member of: ___________________________________________________________________ 

___________________________________________________________________

How did you find out about our team?_____________________________________________________



I, the undersigned, certify that the above information is true and accurate. I understand that falsifying any of this information is grounds for immediate termination of my membership. I further understand that by signing this form, I give Austin Police Department Search & Rescue Team permission to conduct a background and criminal history check, which I must pass before being eligible for membership. 




Signature ____________________________________________________   Date _________________
Austin Police Department Search and Rescue Team members pay annual dues to assist with insurance basic team expenses. 
 
 












Austin Police Department Search & Rescue
Volunteer Criminal History Records Statement
 

 
Full Name: 

_________________________________________________________________________________ 
Last      				First      						Middle 
 
Sex (please check) ____ Male    ____ Female   
 
Race: (please circle) 
White     Black   American Indian   Asian or Pacific Islander   Latino     Unknown 
 
 
Date of Birth: __ __ / __ __ / __ __ __ __ (Month /Day /Year)
 
Social Security Number: __ __ __ - __ __ - __ __ __ __ 
 
 
Driver’s License __________________________   State: __________ 
 
Have you ever been convicted of a crime and are there any legal charges pending against you? (Should any false information be provided, immediate removal from the team may occur.)  ___Yes    ____No   
If yes, please explain:  _____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________
 
The signature below represents my current name and any previously used names (including maiden names). 
 
Additional Names: 
____________________________________ 
____________________________________ 
____________________________________ 
 
 
____________________________________________________________ 
Signature of Applicant                                                                              Date  
 
 
 
CONSENT FOR CRIMINAL BACKGROUND HISTORY CHECK
AUTHORIZATION/WAIVER/INDEMNITY
 
Each volunteer who is to be screened must sign an authorization/waiver/indemnity form, giving approval for Austin Police Department Search and Rescue to perform the criminal background search. 
 
I ____________________________ HEREBY GIVE PERMISSION FOR AUSTIN POLICE DEPARTMENT SEARCH AND RESCUE TO OBTAIN INFORMATION RELATING TO MY CRIMINAL HISTORY RECORD. THE CRIMINAL HISTORY RECORD, AS RECEIVED FROM THE REPORTING AGENCIES, MAY INCLUDE ARREST AND CONVICTION DATA AS WELL AS PLEA BARGAINS AND DEFERRED ADJUDICATION. I UNDERSTAND THAT THIS INFORMATION WILL BE USED, IN PART, TO DETERMINE MY ELIGIBILITY FOR A VOLUNTEER POSITION WITH THIS ORGANIZATION. I ALSO UNDERSTAND THAT I WILL HAVE AN OPPORTUNITY TO REVIEW THE CRIMINAL HISTORY AND A PROCEDURE IS AVAILABLE FOR CLARIFICATION, IF I DISPUTE THE RECORD AS RECEIVED. 
 
I, THE UNDERSIGNED,DO, FOR MYSELF, MY HEIRS, EXECUTORS AND ADMINISTRATORS, HEREBY REMISE, RELEASE AND FOREVER DISCHARGE AND AGREE TO INDEMNIFY AUSTIN POLICE DEPARTMENT SEARCH AND RESCUE, AND EACH OF THEIR OFFICERS AND AGENTS HARMLESS FROM AND AGAINST ANY AND ALL CAUSES OF ACTIONS, SUITS, LIABILITIES, COSTS, DEBTS AND SUMS OF MONEY, CLAIMS AND DEMANDS WHATSOEVER, AND ANY AND ALL RELATED ATTORNEYS’ FEES, COURT COSTS, AND OTHER EXPENSES RESULTING FROM THE INVESTIGATION OF MY BACKGROUND IN CONNECTION WITH MY APPLICATION TO BECOME A VOLUNTEER. 
 

_______________________________________________________________ 
APPLICANT’S PRINTED NAME 

_______________________________________________________________ 
APPLICANT’S SIGNATURE                                                                          DATE 










Essay Questions
1. Describe a time when you were asked to do something within your workgroup or team that you did not necessarily agree with. What were you asked to do? Why did you disagree with this request? Did you follow the request or did you do it you own way and why? How did you handle this situation?





1. Describe a time when you were working hard on a task or project and something else came along that you were told was a higher priority? What did you do?






1. Give me an example of a time when you had a disagreement with someone at work. What was the disagreement? How did you handle this situation? What was the outcome?




