Exhibit B
Certificate of Compliance

Company: HID Global

| Reporting Year: October 11, 2012 through December 31, 2014 Year# _1 of 10

1.0 Investment

1.1 §1.01(a) of the Agreement states that after the Effective Date and before June 30, 2014, HID
Global (or its lessor or landlord or the owner of the real property of HID Global's Manufacturing
and Distribution Center) shall invest at least $30,000,000.00 to construct HID Global’s Austin
Manufacturing and Distribution Center.

a. To date the City has not verified HID Global's investment in constructing the Company’s
Manufacturing and Distribution Center.

b. $39,856,747 has been invested to construct HID Global's Manufacturing and Distribution
Center for the reporting year ending December 31, 2014.

1.2 §1.01(b) of the Agreement states that after the Effective Date and before December 31, 2017,
HID Global shall invest at least $6,000,000.00 in Business Personal Property to be instalied and
used at HID Global's Manufacturing and Distribution Center to support the operation of the
Manufacturing and Distribution Center.

a. To date the City has not verified HID Global's investment in Business Personal Property.

b. HID Global has invested $21,180,196 in Business Personal Property at the Manufacturing
and Distribution Center for the reporting year ending December 31, 2014.

2.0 Employment

2.1 §1.03(a) and 1.03(b) of the Agreement require HID Global to create 276 New Full-time Jobs by
December 31, 2015 and retain those New Full-time Jobs throughout the term of the Agreement.
The cumulative job creation schedule is as follows:

147 New Full-time Jobs before December 31, 2014; and
276 New Full-time Jobs before December 31, 2015.

Number of New Full-time Jobs created and retained as of December 31, 2014: 270

2.2 §1.03(c) of the Agreement requires that the average annual compensation, excluding health
insurance and retirement benefits, of the New Full-Time Jobs created and retained shall be as

follows:
Minimum Average Annual
Year Compensation
2014 $ 44,336
2015 $ 53,163
2016 $ 53,163
2017 $ 53,163
2018 $ 53,163
2019 $ 53,163 RECEIVED
2020 $ 53,163
2021 $ 53,163 MAR 3 1 2015
2022 $ 53,163
5023 $53.163 CITY OF AUSTIN - ED
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2.3

24

2.5

26

2.7

Did the average annual compensation, excluding health insurance and retirement benefits, of the
New Full-Time Jobs created and retained during the year ended December 31, 2014 equal or
exceed the requirements in §1.03(c) of the Agreement?

Yes 0 No
As of December 31, 2014 did the number of New Full-time Jobs and created and retained fall
below the numbers required under §1.03(a) and 1.03(b) of the Agreement?

O Yes X No

If not, skip to Section 3.

Did HID Global re-establish, create or reinstate the required number of New Full-time Jobs
created and retained within 90 days after December 31, 2014 as required by §1.03(d) of the
Agreement?

O Yes J No

Number of New Full-time Jobs created and retained as of March 31, 2015: Enter number of New
Full-time Jobs created

Did the average annual compensation, excluding health insurance and retirement benefits, of the
New Full-Time Jobs created and retained as of March 31, 2015 equal or exceed the requirements
in §1.03(c) of the Agreement?

O Yes O No

3.0 Recruitment

3.1

3.2

§1.04 of the Agreement requires HID Global to:

a. Make commercially reasonable efforts to work with non-profit organizations such as the
Greater Austin Asian Chamber of Commerce, the Austin Gay and Lesbian Chamber of
Commerce, the Capital City African American Chamber of Commerce, the Greater Austin
Hispanic Chamber of Commerce, the Austin/Travis County Reentry Roundtable, Minorities
for Equality in Employment Education Liberty, the Texas Department of Assistive and
Rehabilitative Services (DARS), the National Society of Black Engineers, the Society of
Hispanic Professional Engineers, and other appropriate organizations to expand its pool of
diverse candidates in hiring recruitment efforts for the jobs at the Manufacturing and
Distribution Center;

b. Make commercially reasonable efforts to recruit residents of the Austin area for its New Fuil-
time Jobs; and

c. Adhere to its Equal Employment Policies and Practices attached as Exhibit A to the
Agreement.

Did HID Global comply with the recruiting requirements in §1.04 of the Agreement during the year

ended December 31, 20147

X Yes O No
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Local Business Participation

4.1

4.2

43

4.4

§1.05(a) of the Agreement requires HID Global to use commercially reasonable efforts to provide
minority-owned, women-owned and local small businesses certified by the City's Small and
Minority Business Resources Department (SMBR) an equal opportunity to participate as suppliers
for materials and services purchased by the Company exclusively for use at its Manufacturing
and Distribution Center.

Did HID Global comply with the local business participation requirements in §1.05(a) of the
Agreement during the year ended December 31, 20147

Yes 0 No

§1.05(b) of the Agreement requires HID Global to:

a. Develop and submit to the City a reasonabie supplier diversity policy regarding HID Global's
procurement of materials and services to be used exclusively at the Manufacturing and
Distribution Center within 90 days of the Effective Date of the Agreement; and

b. Adhere to this policy for the procurement of materials and services at the Manufacturing and
Distribution Center with respect to any individual procurement of materials or services for
which the cost is more than $5,000.

Did HID Global comply with the local business participation requirements in §1.05(b) of the
Agreement during the year ended December 31, 20147

X Yes O No

§1.05(c) of the Agreement requires HID Global to comply with the applicable standards and
principles of Chapters 2-9A through 2-9D of the City's MMWBE Program Ordinance in the letting of
contracts for design and construction of the company’s Austin Manufacturing and Distribution
Center.

§1.05(d) of the Agreement requires that with respect to any design or construction projects at the
company's Manufacturing and Distribution Center, HID Global, its architect and general
contractor shall meet the following ethnic/gender-specific participation goals:

Professional Services Construction
Participation Goals Participation Goais

African-American-owned Business o o

Enterprises 1.9% 1.7%
Hispanic-owned Business Enterprises 9.0% 9.7%
Asian-American and Native American- o

owned Business Enterprises 4.8% 2.3%
Women-owned Business Enterprises 15.8% 13.8%

In an effort to meet the ethnic/gender-specific M/WBE utilization goals, HID Global shall
implement an outreach program designed to solicit participation of minority-owned and women-
owned businesses. These outreach efforts should also target small businesses generally. HID
Global may seek SMBR's assistance in these outreach efforts as described in Section 1.04(d).
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For any year in which HID Global and the general contractor fail to meet each of these goals, HID
Global and the architect or general contractor must demonstrate good faith efforts to meet the
goais as described in the City's MAWBE Program Ordinance. HID Global shall submit periodic
documentation demonstrating its own, the architect's and/or the general contractor’s good faith
efforts to meet the goals, as required under Section 1.05(f) of the Agreement.

4.5 §1.05(e) of the Agreement requires HID Global to apprise SMBR when the Company desires
assistance from SMBR in its efforts to meet the gender and ethnic specific M/WBE utilization
goals.

46 §1.05(f) of the Agreement requires HID Global to provide monthly reports to SMBR, on forms
provided by SMBR, to track (i) the utilization on a percentage basis of M/WBE firms in the design
and construction of buildings or improvements; and (i) a summary of HID Global's efforts to
implement the standards and principles of the City’'s MM\WBE Program Ordinance.

4.7 Did HID Global comply with the requirements in §1.05(c), 1.05(d) and §1.05(e) and §1.05(f) of the
Agreement during the year ended December 31, 20147

X Yes O No

5.0 Additional Covenants

5.1 Did HID Global make commercially reasonable efforts, as required by Section 1.02(a) of the
Agreement, during the year ended December 31, 2014 to hire 20% disadvantaged workers who
are graduates of construction training programs for non-licensed construction tasks on the
original construction of HID Global's facility?

X Yes O No

52 Did HID Global make commercially reasonable efforts, as required by Section 1.02(b) of the
Agreement, during the year ended December 31, 2014 to ensure that construction contractors
and subcontractors (1) secure OSHA 10 hour training for all on-site personnel and OSHA 30 hour
training for supervisors or superintendents, and (2) cover all their construction workers with
workers' compensation insurance?

X Yes O No
53 Did HID Giobal comply with the other provisions of the Agreement, including Sections 1.06, 1.07
and 1.08 during the year ended December 31, 20147
X Yes J No
54 Did HID Giobal timely submit its Property Tax Notice as is required under Section 2.02(b) of the
Agreement during the year ended December 31, 20147
Yes 0 No
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6.0  Chapter 380 Payment Request

6.1 Based on HID Global's performance during the term of the Agreement, the Agreement provides
for annual Chapter 380 payments equal to 60% of the City of Austin property taxes paid on the
increase in taxable value of the Manufacturing and Distribution Center and on new business
personal property acquired after the Effective Date of the Agreement that is installed and used at
the Manufacturing and Distribution Center.

Real Property Business Personal Property
City property taxes paid for January 1, $100,251.54 $0
2014 valuation:
Chapter 380 Payment Request: $53,715.85
6.2 Property Tax Notice is attached:
Yes 0 No

I, the authorized representative for HID Global hereby certify that the above information is correct and accurate
pursuant to the terms of the Agreement. | further certify that HID Global complied fully with the Chapter 380
Economic Development Agreement during the year ended December 31, 2014, including Section 1.05 regarding
Compliance with City/R tions and Se %arding Texas Government Code Chapter 2264.

Signature; _ \{[ T,
Title (Chief Financial Officer or equivalent): Senior Vice President and CFO

Date: March 30, 2015

State of Texas
County of Travis

This instrument was acknowledged before me on March 30, 2015 by Laura Crumiey, Senior Vice President
and CFO, of HID Global, a Delaware Corporation, on behalf of said corporation.

DL

Notary Public's Signature

(Personalized Seal)

AMANDA HUYNH

My Commission Expires
September 3, 2018

bﬂt o ﬁ:"9
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